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Provided through the Insperity 
Full benefits plan and program details are contained in the summary plan descriptions, plan documents and insurance contracts that govern each plan or program. Should there be a discrepancy or conflict between the information presented here and the actual plan documents and insurance contracts, the plan documents and insurance contracts will govern. Insperity reserves the right to amend or discontinue any plan or program at any time at its sole discretion. In no event should the benefits provided by Insperity be interpreted as a guarantee of continued employment.

Who Is Eligible
Full-time employees working at least 30 hours per week (or any lower number under a state insurance law that applies to their coverage). Limitations may apply.


Medical Coverage Options
Available medical coverage options depend upon the employee’s zip code service area, but generally employees may choose any of the 4 plan options shown in the chart below. The High Deductible Health Plan coverage options meet IRS requirements to qualify enrolled individuals interested in establishing a personal health savings account (HSA).


	Coverage Level ▼ 
	2011-12  EMPLOYEE GROUP HEALTH PLAN SEMI-MONTHLY CONTRIBUTION AMOUNTS 

	
	UHC Choice Plus $500/90% 
(Co-Pay driven plan)
	UHC Choice Plus $250/100% 
(Co-pay driven plan) 
	UHC $1500/100% High Deductible Health Plan (Deductible driven plan; HSA-qualified)
	UHC $3000/90% High Deductible Health Plan
(Deductible driven plan; HSA-qualified)

	Employee Only
	$5.00
	$ 20.47
	$2.50
	$ .50

	Employee + Spouse
	$ 212.72
	$250.36
	$193.99
	$ 107.13

	Employee + Child or Children
	$ 170.29
	$204.16
	$154.88
	$ 82.04

	Family
	$ 398.67
	$455.31
	$362.23
	$ 199.00




Dental Benefits
Group Health Plan coverage includes dental benefits provided through UnitedHealthcare. 
Calendar-year deductibles: Individual –$50; Family – maximum of 3 x individual deductible, up to $150. 
Calendar-year dental benefit maximum: $1,500 per person.
The Plan pays preventive services at 100% (with no deductible); basic services at 80% (after deductible); major services at 50% (after deductible); and orthodontia at 50% (with no deductible, up to a lifetime orthodontia maximum of $1,500).

Vision Benefits
Group Health Plan coverage includes vision benefits provided through Vision Service Plan (VSP). Includes coverage for eye examinations (once every 12 months) and benefits toward eyeglasses and contact lenses. Participants may receive a benefit for either contact lenses or prescription eyeglasses (but not both) in one 12-month period. Benefits for eyeglass frames are for one set of frames per 24-month period.

	Coverage Level ▼
	Dental & Vision Weekly Amount

	Employee Only
	$12.00

	Employee +  Spouse
	$35.00

	Employee + Children
	$35.50

	Family
	            $66.00




Basic Term Life & Personal Accident Insurance (PAI; also known as AD&D)
Basic coverage provided for employees only. Premiums paid by the company. Limitations may apply. Underwritten by CIGNA.
Basic Term Life Insurance
Automatic coverage equal to 1x employee’s base annual earnings* ........... $15,000 minimum; $50,000 maximum
Age reductions may apply.
Basic Personal Accident Insurance
Automatic coverage equal to 1x employee’s base annual earnings* .......... $15,000 minimum; $50,000 maximum
Age reductions may apply.
*Base annual earnings include base annual earnings as paid by Insperity, excluding bonuses and overtime, but including any
commissions. Coverage amounts based on base annual earnings are rounded to the next higher $1,000 (if not already an even thousand).



Basic Disability Coverage
Basic coverage provided for employees only. Premiums paid by the company. Limitations may apply. Underwritten by CIGNA.
Short-Term Disability
Coverage Amount ......... Up to 60% of base weekly earnings* (maximum benefit of $2,308 per week).
Coverage Begins ........... 15th day of disability.
Maximum Period ............ Six continuous months or end of disability, whichever comes first.
Long-Term Disability
Coverage Amount ......... Up to 60% of base monthly earnings** (maximum benefit of $10,000 per month).
Coverage Begins ........... After you’ve been disabled for six continuous months.
Maximum Period ............ For disability beginning age 62 or younger: Up to age 65 or end of disability, whichever comes first.
For disability beginning age 63 or older: An abbreviated payment schedule will apply.
* Base weekly earnings include base annual earnings as paid by Insperity, excluding bonuses and overtime, but including any
commissions, divided by 52 weeks.
** Base monthly earnings include base annual earnings as paid by Insperity, excluding bonuses and overtime, but including any
commissions, divided by 12 months.



Voluntary Group Universal Life Insurance
Optional life insurance coverage. Premiums paid by employee. Limitations may apply. Underwritten by CIGNA.
Employee* .............................. 1x to 6x base annual earnings up to a maximum of $2.5 million
Spouse/Domestic Partner* .... $10,000, $20,000, $30,000, $40,000, $50,000, $100,000, $150,000, $200,000
Child(ren) ................................ $5,000/child, $10,000/child
*Evidence of insurability (EOI) is required for employee coverage of more than 3 x base annual earnings (excluding bonuses and
overtime) or $500,000, whichever is less. EOI is required for spouse coverage over $20,000. EOI is required for ANY amount of
coverage if employee or spouse elects voluntary GUL coverage AFTER the initial 30-day eligibility period

Voluntary Personal Accident Insurance (also known as AD&D Insurance)
Optional personal accident insurance coverage. Premiums paid by employee. Limitations may apply. Underwritten by CIGNA.
Employee ...................... 1x to 5x base annual earnings, up to a maximum of $2 million
Spouse Only ................. 60% of employee coverage amount
Spouse & Child ............ 50% of employee coverage amount; 10% for each dependent child
Child(ren) Only ............. 15% of employee coverage amount


Educational Assistance Program
Educational assistance benefits are available to full-time employees (only), as follows:
Courses taken as part of an undergraduate or graduate degree program
(tuition & book expenses) ......................................................................... $1,500 maximum benefit per calendar year
Qualified continuing education expenses (seminars and job-related courses,
including college courses taken outside a degree program) ......................$500 maximum benefit per calendar year
All educational assistance combined .....................................................$1,500 maximum benefit per calendar year





Employee Assistance Program
OptumHealth Care24
Confidential counseling & support program for employees and their families. Most services available at no cost to employee. OptumHealthSM Care24® integrates elements of traditional employee assistance programs, work-life services and health information telephone lines with a wealth of other resources. Through confidential telephone conversations, online interaction or informational recorded messages, Care24 offers easy, around-the-clock access to a team of registered nurses and master’s-level counselors.

Health Care Flexible Spending Account Plan
Set aside a portion of current earnings (on a pretax basis) for later reimbursement of qualifying expenses during the year. Elect amonthly contribution amount from $20 to $250 in $10 increments to help pay for eligible health care expenses with pretax dollars

Training and Development
Competency-based training courses are available to employees (only) to help close identified skill gaps. Most training is availableat no additional cost. Supervisor approval is required before registering for some courses. Employees may register online in the Employee Service Center for instructor-led courses or for courses that may be completed online.

529 College Savings Plan Information
529 College Savings Plans are accounts that an individual may establish on behalf of a beneficiary with the goal of saving money for college. These plans are generally available from a variety of institutions and states, and all are generally available to any U.S. resident. Employees who establish such accounts may arrange to make direct deposit contributions from their paycheck to a 529 account, if their particular 529 plan permits.

Adoption Assistance Program
For full-time employees with at least 180 consecutive days of full-time of service. Reimburses qualifying expenses up to $1,500 per adoption accomplished through private adoption or licensed adoption agencies.

Employee Service Center / MarketPlace
Log in to Insperityservices.com for online services and information, streamlined transactional capabilities, smart
work tools and purchasing advantages for work and home within the state-of-the-art Employee Service CenterSM and
MarketPlace.

Payroll Direct Deposit with ePayStub
Deposit your net pay automatically—conveniently, securely, on time—and receive your paystubs electronically if you so elect.

People’s Trust Federal Credit Union
Full-service credit union offering checking and savings accounts, CDs, IRAs, VISA/MC, ATM, auto and consumer loans. Deposits insured up to $100,000.
